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FOR IMMEDIATE RELEASE

BUSINESS BOOK OF THE MONTH AUTHOR TO SPEAK ON REDUCING WORKPLACE STRESS, CREATING EMOITIONALLY HEATHIER WORKPLACES
Kathleen A. Paris, Ph.D., author of Staying Healthy in Sick Organizations: The Clover Practice™ (BookSurge, 2008), the Business “Book of the Month” on bookreview.com will be speaking in Decatur and downtown Atlanta this week. She will give a brief book talk and be available for signing at the Eagle Eye Book Shop, 2076 N Decatur Rd., Thursday, March 12, 6:00-7:00 p.m. Paris will also present “The Clover Practice™ for Facilitators” to the South East Association of Facilitators (SEAF) on Friday, March 13, 9:00 a.m.-12:00 p.m. at Doubletree Guest Suites - Atlanta Galleria. Fee for non-members is $35. http://www.seaf.org/.
Dr. Paris asserts that a large percentage of modern workplaces are emotionally unhealthy places. In spite of this, Paris says, people can find peace of mind and reduced stress following The Clover Practice™. “We don’t have to wait for other people or ‘the system’ to change to have healthier work lives ourselves.” 
The Clover Practice™ comes from Paris’s 20-plus years as a management consultant and, like a clover, consists of three principles:


Tell the Truth, Always


Speak for Yourself


Declare Your Interdependence

All three of these principles are simple, but not easy to live. Paris says. “If peace of mind is the aim, we need to be truthful even when it’s not convenient and even when we don’t look too good. White lies even compromise our integrity and the degree to which others trust us. This does  not mean we say everything that comes to mind. We don’t have to share our opinions on everything. They are just our opinions, after all, and not eternal truths.”
Paris teaches that talking to others about how things look from your perspective based on what you have heard and seen and experienced is a much better way to be heard than telling people they are careless, uncooperative, clueless, unprofessional, incompetent, etc. “If you make it clear that you are speaking for yourself and are willing to entertain other views, you are more likely to be heard. In any work situation, there are as many ‘truths’ as people in the room,” says Paris.
Declare your interdependence is the third leaf of The Clover Practice™. Paris says this is a hard sell in a country that celebrates its independence every Fourth of July. “Our personal success at work depends on other people in the same organization being successful. No one succeeds alone even if they think they do. Organizations aren’t machines, they are living fabrics. What happens in one part of the organization affects many other parts of the organization. It is difficult for us to see how what we do affects others in ways we would never dream of. It is also difficult for us to see how we have a hand in creating our own problems. When we wake up and see these connections more clearly, we can choose different behaviors which can ultimately mean less conflict and stress and more peace of mind for us.”
Behaviors and coping mechanisms that we learned growing up may not serve us well as working adults. Doing our "adult homework" to clear the way for living The Clover PracticeTM is recommended. One chapter discusses making the difficult choice to leave an unhealthy work environment. Another examines why so many modern organizations are systematically unhealthy. 
###

FAQs
1. What is The Clover Practice™?
2. Why should someone follow this practice?

3. You say in the book that a large proportion of modern organizations are sick. What do you mean by that?
4. What has created unhealthy organizations?
5. What evidence do you have that most organizations are sick by your definition?

6. Is this book for “people on the front lines” or for managers or top leaders?

7. You have said that this book is about “waking up.” What do you mean by that?

8. What about scenarios where it’s not safe to tell the truth?

9. You urge people to leave workplaces that are extremely toxic. How realistic is this in the current economy?

10. You say “You are selling your labor. Are you getting a good deal?” (p. 131) What do you mean by that?
11. Your aim is for people to have peace of mind and less stress at the end of the workday and to be more emotionally healthy. How do you define emotional health?

12. One chapter is called “Doing Your Emotional Homework.” What’s that all about?

13. You say this book is for Americans working in America? Why?

14. You encourage people to leave toxic work situations. How realistic is that in this economy?

15. Whose work has influenced you?
16. How long did it take to write your book?

17. How did you find time to write a book with a full time consulting practice?

18. What’s next for you?
19. How can people get your book?
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